
Deltapoll Survey Results
Prepared by Deltapoll for Policy Exchange

Sample Size: 1,993 GB Adults
Fieldwork: 3rd to 7th May 2024
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A B C D E F G H I J K L M N O P Q R S T U V W X Y Z AA AB AC AD AE AF AG AH AI AJ
All GB Adults 1993 962 1029 229 320 702 290 451 318 513 565 565 774 841 765 570 202 184 545 197 150 332 269 642 328 480 97 177 1119 852 1118 108 209 537 1746 83 116

Unweighted Sample 1993 937 1054 256 345 681 313 398 355 525 552 536 675 677 573 507 107 164 390 157 120 319 249 629 351 490 107 167 1176 795 1174 123 230 447 1670 130 134

PX1. I would like you to think about a situation where 
you might be at work and you were asked to wear a 
badge with your personal pronouns displayed (i.e 
he/she/they). Do you think having to wear a badge 
like this would make you more or less likely to wantto 
continue working for a company, or would it make no 
difference?

139 72 67 30 49 45 11 5 46 66 20 6 60 38 30 60 5 18 18 12 13 33 36 28 21 40 7 7 75 63 99 9 7 21 98 21 14
7% 8% 7% 13% 15% 6% 4% 1% 14% 13% 4% 1% 8% 5% 4% 11% 3% 10% 3% 6% 9% 10% 13% 4% 6% 8% 8% 4% 7% 7% 9% 9% 3% 4% 6% 26% 12%

. . . E.F.G* E.F.G G . . J.K J.K . . . . . N.P * N* . . * R W.AA . . . * * . . AG * . . . AH* *
853 455 397 93 142 255 140 223 142 175 243 280 286 423 364 235 64 78 274 81 76 124 119 258 146 205 44 81 504 344 435 57 98 255 757 32 42
43% 47% 39% 40% 44% 36% 48% 50% 45% 34% 43% 50% 37% 50% 48% 41% 32% 42% 50% 41% 50% 37% 44% 40% 44% 43% 46% 46% 45% 40% 39% 53% 47% 48% 43% 39% 36%

. B . * . . E E . . . I . L P . * * U . * . . . . . * * . . . AD* . AD . * *
904 399 505 93 114 363 127 207 116 240 274 259 397 347 340 252 126 78 228 101 54 165 105 322 144 212 43 78 502 392 528 38 92 242 814 27 47
45% 42% 49% 41% 35% 52% 44% 46% 36% 47% 49% 46% 51% 41% 44% 44% 63% 42% 42% 51% 36% 50% 39% 50% 44% 44% 44% 44% 45% 46% 47% 36% 44% 45% 47% 32% 40%

. . A * . D . D . . H . M . . . N.O.Q* * . . * . . . . . * * . . . * . . . * *
96 36 59 13 16 40 12 16 15 33 28 20 31 33 31 22 6 11 25 3 7 10 9 34 17 23 2 11 38 53 56 3 11 19 77 3 13
5% 4% 6% 6% 5% 6% 4% 3% 5% 6% 5% 4% 4% 4% 4% 4% 3% 6% 5% 2% 5% 3% 3% 5% 5% 5% 2% 6% 3% 6% 5% 3% 5% 4% 4% 3% 11%

. . . * . . . . . . . . . . . . * * . . * . . . . . * * . . . * . . . * *

PX2. When it comes to an employer recruiting and 
promoting staff, which one of these statements best 
reflects your view?

1500 715 784 137 224 513 221 405 198 354 430 489 602 666 647 404 159 137 451 177 97 244 181 505 234 381 66 133 900 591 845 63 160 430 1356 50 59
75% 74% 76% 60% 70% 73% 76% 90% 62% 69% 76% 87% 78% 79% 85% 71% 79% 74% 83% 89% 65% 73% 67% 79% 71% 79% 68% 75% 80% 69% 76% 58% 77% 80% 78% 61% 51%

. . . * . C C C.D.E.F . . H H.I.J . . O.Q . * * T.U T.U * . . V . V * * AC . AE * AE AE AI.AJ * *
290 136 154 52 56 102 48 32 63 98 72 54 120 95 65 99 32 32 46 15 30 53 52 88 52 60 20 18 137 150 168 36 28 54 233 22 26
15% 14% 15% 23% 18% 15% 16% 7% 20% 19% 13% 10% 15% 11% 8% 17% 16% 18% 9% 7% 20% 16% 19% 14% 16% 12% 21% 10% 12% 18% 15% 33% 14% 10% 13% 26% 23%

. . . G* G G G . K K . . . . . N * N* . . R.S* R.S . . . . * * . AB . AD.AF.AG* . . . AH* *
203 112 90 40 40 87 21 14 57 61 63 22 52 80 54 66 11 15 47 6 23 35 36 48 43 39 10 27 83 110 105 10 20 54 157 11 30
10% 12% 9% 18% 12% 12% 7% 3% 18% 12% 11% 4% 7% 9% 7% 12% 5% 8% 9% 3% 15% 11% 13% 8% 13% 8% 11% 15% 7% 13% 9% 9% 10% 10% 9% 13% 26%

. . . F.G* G G . . K K K . . . . . * * . . S* S . . . . * * . AB . * . . . * AH*

PX3. Here are two examples of 
information/statements employers might include on 
their job advertisements for the same sort of role (e.g 
assistant manager). Based on your impression of what 
each employer is trying to say, if you had to choose 
based on the below, which one of the two companies 
would you personally rather work for?

1206 628 577 113 158 405 197 334 170 259 348 401 446 574 545 317 121 86 388 140 92 180 150 393 188 323 59 93 745 456 653 60 130 362 1104 32 42

61% 65% 56% 49% 49% 58% 68% 74% 54% 50% 62% 71% 58% 68% 71% 56% 60% 47% 71% 71% 62% 54% 56% 61% 57% 67% 61% 53% 67% 54% 58% 56% 62% 67% 63% 39% 36%

. B . * . . C.D.E C.D.E . . I H.I.J . L O.Q . * * U U * . . . . V.AA * * AC . . * . AD AI.AJ * *

561 222 339 91 121 204 64 81 116 181 146 115 252 176 145 195 60 72 93 47 42 116 86 180 98 115 30 51 293 258 356 36 61 106 450 46 51

28% 23% 33% 40% 38% 29% 22% 18% 36% 35% 26% 20% 33% 21% 19% 34% 30% 39% 17% 24% 28% 35% 32% 28% 30% 24% 31% 29% 26% 30% 32% 33% 29% 20% 26% 56% 44%

. . A F.G* F.G G . . J.K J.K . . M . . N * N* . . * R . . . . * * . . AG AG* AG . . AH* AH*

226 112 114 25 42 93 29 37 32 73 71 49 77 90 75 57 20 26 64 11 15 36 33 69 41 41 8 33 82 137 110 12 18 69 192 5 23
11% 12% 11% 11% 13% 13% 10% 8% 10% 14% 13% 9% 10% 11% 10% 10% 10% 14% 12% 5% 10% 11% 12% 11% 13% 9% 8% 19% 7% 16% 10% 11% 8% 13% 11% 6% 20%

. . . * . . . . . . . . . . . . * * . . * . . . . . * Y* . AB . * . . . * *

PX4. Have you ever worked in an organisation which 
operated a ‘take your whole self to work’ policy?

231 134 97 53 70 70 17 21 86 78 36 28 90 66 60 73 14 29 27 30 15 43 69 72 32 30 12 15 147 79 162 17 17 27 174 23 25
12% 14% 9% 23% 22% 10% 6% 5% 27% 15% 6% 5% 12% 8% 8% 13% 7% 16% 5% 15% 10% 13% 25% 11% 10% 6% 12% 8% 13% 9% 15% 16% 8% 5% 10% 28% 22%

. B . E.F.G* E.F.G G . . I.J.K J.K . . . . . . * N* . R * R W.X.Y.AA . . . * * . . AG AG* . . . AH* AH*
1367 650 716 135 178 477 228 350 173 318 415 437 521 624 570 369 155 113 421 133 100 211 163 441 224 353 71 114 746 610 724 77 159 401 1232 41 62
69% 68% 70% 59% 55% 68% 79% 77% 54% 62% 73% 77% 67% 74% 75% 65% 77% 62% 77% 67% 67% 63% 61% 69% 68% 74% 74% 64% 67% 72% 65% 72% 76% 75% 71% 49% 54%

. . . * . D C.D.E C.D.E . . H.I H.I . L O.Q . Q* * U . * . . . . V * * . . . * AD AD AI.AJ * *
395 179 216 42 73 155 44 80 59 118 114 101 162 151 134 127 33 41 97 35 34 79 37 128 72 96 14 48 226 162 231 14 33 109 340 19 29
20% 19% 21% 18% 23% 22% 15% 18% 19% 23% 20% 18% 21% 18% 18% 22% 16% 22% 18% 17% 23% 24% 14% 20% 22% 20% 14% 27% 20% 19% 21% 13% 16% 20% 19% 23% 25%

. . . * . . . . . . . . . . . . * * . . * . . . . . * V* . . . * . . . * *

Those with experience of the policy 231 134 97 53 70 70 17 21 86 78 36 28 90 66 60 73 14 29 27 30 15 43 69 72 32 30 12 15 147 79 162 17 17 27 174 23 25
Unweighted Sample 300 160 140 70 86 105 23 16 99 119 53 27 88 73 59 81 10 31 28 26 20 43 74 80 52 57 20 17 208 88 226 31 24 16 204 46 38

PX4a. Which of the following statements is truer of 
‘take your whole self to work’ policies…

117 68 48 26 32 39 10 10 37 43 23 11 42 36 28 38 8 21 10 15 11 18 34 30 22 15 5 10 68 46 86 11 10 7 84 18 11
51% 51% 50% 49% 45% 56% 59% 45% 43% 55% 64% 41% 46% 54% 46% 52% 55% 71% 37% 49% 70% 42% 50% 41% 69% 51% 38% 69% 46% 58% 53% 64% 59% 26% 48% 76% 43%

. * * * * * ** ** * * ** ** * * * * ** ** ** ** ** ** * * ** ** ** ** * * * ** ** ** * ** **
56 35 21 10 23 17 2 4 19 25 8 5 21 20 14 20 0 8 7 6 5 12 15 14 9 10 5 3 42 14 47 1 2 6 41 3 9

24% 27% 21% 20% 33% 24% 9% 20% 22% 32% 21% 19% 23% 30% 23% 27% 2% 28% 26% 21% 30% 29% 22% 20% 27% 34% 40% 18% 29% 18% 29% 6% 14% 21% 23% 13% 37%
. * * * * * ** ** * * ** ** * * * * ** ** ** ** ** ** * * ** ** ** ** * * * ** ** ** * ** **

52 28 25 15 14 12 5 6 28 10 3 11 25 10 17 13 6 0 9 8 0 11 18 24 1 5 3 2 35 18 27 4 5 12 45 3 5
23% 21% 26% 29% 20% 17% 31% 28% 33% 13% 9% 40% 28% 15% 28% 17% 42% 1% 35% 26% 0% 26% 26% 33% 4% 15% 23% 12% 23% 23% 17% 21% 27% 44% 26% 11% 19%

. * * * * * ** ** I* * ** ** * * * * ** ** ** ** ** ** * * ** ** ** ** * * * ** ** ** * ** **
5 2 3 1 1 2 0 1 2 0 2 0 3 1 2 2 0 0 1 1 0 1 1 4 0 0 0 0 3 1 2 1 0 2 4 0 0

2% 2% 3% 2% 1% 3% 0% 7% 2% 0% 5% 0% 3% 1% 3% 3% 0% 0% 2% 5% 0% 3% 1% 6% 0% 0% 0% 0% 2% 2% 1% 8% 0% 9% 3% 0% 0%
. * * * * * ** ** * * ** ** * * * * ** ** ** ** ** ** * * ** ** ** ** * * * ** ** ** * ** **

All GB Adults 1993 962 1029 229 320 702 290 451 318 513 565 565 774 841 765 570 202 184 545 197 150 332 269 642 328 480 97 177 1119 852 1118 108 209 537 1746 83 116
Unweighted Sample 1993 937 1054 256 345 681 313 398 355 525 552 536 675 677 573 507 107 164 390 157 120 319 249 629 351 490 107 167 1176 795 1174 123 230 447 1670 130 134

PX5. Suppose for a moment you are thinking about 
getting a new job. When thinking about whether the 
company is welcoming for ‘people like you’, by ‘people 
like you’ do you mean, primarily, people of your…

140 76 64 15 32 52 11 30 24 45 37 30 64 54 48 41 16 14 35 13 12 25 22 50 26 20 1 20 73 67 82 8 6 44 116 6 14
7% 8% 6% 6% 10% 7% 4% 7% 7% 9% 7% 5% 8% 6% 6% 7% 8% 8% 6% 7% 8% 7% 8% 8% 8% 4% 2% 12% 7% 8% 7% 8% 3% 8% 7% 7% 12%

. . . * F . . . . . . . . . . . * * . . * . . . . . * Y.Z* . . . * . . . * *
159 77 81 31 35 58 19 16 44 35 52 29 64 50 47 56 7 13 28 16 15 34 26 50 36 33 7 8 83 73 105 17 16 20 92 30 24
8% 8% 8% 14% 11% 8% 7% 3% 14% 7% 9% 5% 8% 6% 6% 10% 3% 7% 5% 8% 10% 10% 10% 8% 11% 7% 7% 4% 7% 9% 9% 16% 8% 4% 5% 36% 21%

. . . G* G G . . I.K . . . . . . . * * . . * . . . . . * * . . AG AG* . . . AH* AH*
172 68 104 20 31 70 32 18 29 53 55 35 80 59 58 55 14 16 34 21 14 39 19 61 25 39 7 20 107 62 117 4 12 36 157 4 4
9% 7% 10% 9% 10% 10% 11% 4% 9% 10% 10% 6% 10% 7% 8% 10% 7% 9% 6% 10% 9% 12% 7% 10% 8% 8% 8% 11% 10% 7% 10% 4% 6% 7% 9% 5% 3%

. . . * G G G . . . . . . . . . * * . . * . . . . . * * . . . * . . . * *
188 99 89 25 61 70 17 15 46 77 38 21 85 64 58 71 14 14 33 23 23 43 47 67 14 43 11 7 117 69 121 14 25 27 157 15 13
9% 10% 9% 11% 19% 10% 6% 3% 14% 15% 7% 4% 11% 8% 8% 12% 7% 8% 6% 12% 15% 13% 18% 10% 4% 9% 11% 4% 10% 8% 11% 13% 12% 5% 9% 18% 11%

. . . G* E.F.G G . . J.K J.K . . . . . . * * . . R* R X.Y.AA X . . * * . . AG AG* AG . . * *
135 78 58 16 18 49 27 26 19 41 40 30 43 63 55 40 13 6 48 5 11 24 21 36 32 35 7 4 81 52 74 8 20 32 112 3 17
7% 8% 6% 7% 6% 7% 9% 6% 6% 8% 7% 5% 6% 8% 7% 7% 7% 3% 9% 3% 7% 7% 8% 6% 10% 7% 7% 2% 7% 6% 7% 7% 10% 6% 6% 4% 14%

. . . * . . . . . . . . . . . . * * S . * . . . AA . * * . . . * . . . * *
45 22 23 17 5 14 3 5 18 8 12 6 16 10 4 15 9 3 1 3 3 5 15 9 4 10 0 7 19 26 18 4 3 17 27 8 10
2% 2% 2% 8% 1% 2% 1% 1% 6% 2% 2% 1% 2% 1% 1% 3% 5% 1% 0% 2% 2% 2% 6% 1% 1% 2% 0% 4% 2% 3% 2% 4% 2% 3% 2% 10% 8%

. . . D.E.F.G* . . . . I.K . . . . . . N N* * . . * . W.X . . . * * . . . * . . . AH* AH*
519 258 260 45 55 129 99 190 61 98 116 235 177 267 237 120 54 51 183 46 41 70 44 155 94 131 34 60 267 249 246 31 69 172 484 14 17
26% 27% 25% 20% 17% 18% 34% 42% 19% 19% 20% 41% 23% 32% 31% 21% 27% 28% 34% 23% 28% 21% 16% 24% 29% 27% 35% 34% 24% 29% 22% 29% 33% 32% 28% 17% 15%

. . . * . . C.D.E C.D.E . . . H.I.J . L O . * * U . * . . . V V V* V* . . . * AD AD . * *
636 284 350 60 84 259 81 151 78 156 216 180 245 273 258 172 73 67 183 70 31 94 75 214 97 169 30 51 373 254 354 20 56 189 602 2 19
32% 30% 34% 26% 26% 37% 28% 33% 24% 30% 38% 32% 32% 33% 34% 30% 36% 36% 34% 35% 21% 28% 28% 33% 30% 35% 31% 29% 33% 30% 32% 19% 27% 35% 34% 3% 16%

. . . * . D . . . . H . . . . . * * . . * . . . . . * * . . AE * . AE AI.AJ * AI*

PX6. Here are three photos that are part of an 
advertising campaign for a new phone. Please indicate 
which of these adverts would make you most inclined 
to purchase the product?

148 74 74 22 38 55 16 17 31 64 27 26 71 44 47 59 2 17 29 17 7 41 35 33 16 46 6 12 78 68 100 8 4 36 111 19 11
7% 8% 7% 10% 12% 8% 5% 4% 10% 13% 5% 5% 9% 5% 6% 10% 1% 9% 5% 8% 5% 12% 13% 5% 5% 10% 7% 7% 7% 8% 9% 7% 2% 7% 6% 23% 10%

. . . G* G . . . K J.K . . M . . P * P* . . * R W.X . . . * * . . AF * . . . AH* *
134 65 69 26 32 60 7 9 37 61 22 11 49 45 43 40 15 6 24 17 12 22 21 48 29 20 14 3 86 46 95 7 15 18 92 16 12
7% 7% 7% 11% 10% 9% 2% 2% 12% 12% 4% 2% 6% 5% 6% 7% 7% 3% 4% 8% 8% 7% 8% 8% 9% 4% 14% 2% 8% 5% 8% 6% 7% 3% 5% 20% 10%

. . . F.G* F.G F.G . . J.K J.K . . . . . . * * . . * . . . AA . Y.AA* * . . AG * . . . AH* *
287 161 126 23 58 82 44 79 39 82 58 100 83 167 151 60 23 20 118 30 24 30 30 96 54 77 8 21 172 114 164 16 26 81 266 5 10
14% 17% 12% 10% 18% 12% 15% 18% 12% 16% 10% 18% 11% 20% 20% 11% 11% 11% 22% 15% 16% 9% 11% 15% 16% 16% 9% 12% 15% 13% 15% 15% 12% 15% 15% 6% 8%

. . . * . . . . . . . J . L O . * * U . * . . . . . * * . . . * . . . * *
818 392 424 69 74 278 159 238 94 126 283 298 331 372 345 212 106 73 251 89 46 126 82 277 135 220 40 65 470 341 418 41 94 264 775 7 29
41% 41% 41% 30% 23% 40% 55% 53% 29% 25% 50% 53% 43% 44% 45% 37% 52% 40% 46% 45% 31% 38% 30% 43% 41% 46% 41% 37% 42% 40% 37% 38% 45% 49% 44% 8% 25%

. . . * . D C.D.E C.D.E . . H.I H.I . . . . O* * T . * . . V . V * * . . . * . AD AI.AJ * *
473 201 272 71 87 176 54 85 88 137 140 106 186 169 141 150 43 58 93 36 50 82 75 154 67 92 25 61 263 204 276 31 53 110 407 33 26
24% 21% 26% 31% 27% 25% 18% 19% 28% 27% 25% 19% 24% 20% 18% 26% 22% 31% 17% 18% 33% 25% 28% 24% 20% 19% 26% 34% 23% 24% 25% 29% 25% 21% 23% 40% 23%

. . . F.G* . . . . K K . . . . . N * N* . . R.S* . . . . . * X.Y* . . . * . . . AH* *
132 69 63 18 31 52 10 22 28 43 35 25 54 44 39 49 12 10 30 8 11 32 27 33 28 25 3 16 50 77 65 6 18 28 95 3 28
7% 7% 6% 8% 10% 7% 3% 5% 9% 8% 6% 4% 7% 5% 5% 9% 6% 5% 6% 4% 7% 10% 10% 5% 8% 5% 4% 9% 4% 9% 6% 5% 9% 5% 5% 3% 24%

. . . * F . . . . . . . . . . . * * . . * . . . . . * * . AB . * . . . * AH.AI*

EthnicityAge Social Grade

Option 3

Generation EU Ref Vote Past Vote Political Groups Working StatusRegion

Option 1

Total

GE 19 VoteGender

More likely

Less likely

No difference

Don’t know

Employers should appoint or promote the person most 
qualified person for the job, without taking into account 

factors such as race or gender
Employers should appoint or promote people in a way 

that creates a diverse team which reflects the makeup of 
the UK

Don’t know

“We are passionately committed to delivering excellent 
customer service and always doing right by our 

customers. You will be joining a skilful and driven team 
united by a commitment to fostering innovation and 

strong partnerships”

“We are an ethical company who always prioritise 
creating a diverse and inclusive space for everyone. We 

encourage all employees to bring their whole self to work 
and provide regular empowerment training sessions, 

workshops and events. We are particularly seeking 
applications from women, people from an ethnic minority 

background and people from the LGBT+ community.” 

Don’t know

Yes

No

Don’t know

In practice, the policy creates a more open working 
environment where everyone is free to express their 

views

In practice, the policy creates a less open working 
environment in which only some views are accepted

Makes no difference

Don’t know

Class

Race

Gender

Hobbies and interests

Nationality

Religion

Age

Don’t know

None of them would make me more inclined to buy the 
product

All of them would make me more inclined to buy the 
product

Option 2

Don’t know



PX7. The following two candidates are applying for the 
same job. They both have the same qualifications and 
experience. From what you may have seen, heard or 
believe about today’s society, which candidate do you 
think is more likely to get the job?

199 109 91 19 43 67 27 44 37 50 54 58 69 98 86 58 11 19 65 19 21 29 24 70 28 51 11 15 131 66 120 10 27 43 171 13 11
10% 11% 9% 8% 13% 10% 9% 10% 12% 10% 10% 10% 9% 12% 11% 10% 5% 10% 12% 10% 14% 9% 9% 11% 9% 11% 12% 8% 12% 8% 11% 9% 13% 8% 10% 15% 9%

. . . * . . . . . . . . . . . . * * . . * . . . . . * * . . . * . . . * *
504 212 292 83 92 134 71 124 103 141 102 148 204 178 159 154 54 53 110 42 30 101 77 159 69 115 29 54 280 222 267 30 62 138 443 24 25
25% 22% 28% 36% 29% 19% 24% 28% 32% 27% 18% 26% 26% 21% 21% 27% 27% 29% 20% 21% 20% 30% 29% 25% 21% 24% 30% 31% 25% 26% 24% 28% 30% 26% 25% 29% 22%

. . A E* E . . E J J . J . . . . * * . . * R . . . . * * . . . * . . . * *
1171 578 593 110 165 448 184 264 155 288 372 340 464 519 482 322 129 103 338 130 89 180 155 369 207 290 52 98 652 506 667 60 110 324 1045 40 66
59% 60% 58% 48% 51% 64% 63% 58% 49% 56% 66% 60% 60% 62% 63% 57% 64% 56% 62% 66% 60% 54% 57% 57% 63% 60% 54% 56% 58% 59% 60% 56% 53% 60% 60% 48% 57%

. . . * . C.D C.D . . . H.I H . . . . * * . . * . . . . . * * . . . * . . . * *
118 64 54 17 21 53 9 19 23 35 37 19 37 46 39 35 7 9 33 6 10 22 14 44 23 24 4 10 56 57 64 8 10 32 88 6 14
6% 7% 5% 7% 7% 8% 3% 4% 7% 7% 7% 3% 5% 5% 5% 6% 4% 5% 6% 3% 6% 7% 5% 7% 7% 5% 4% 6% 5% 7% 6% 8% 5% 6% 5% 7% 12%

. . . * . . . . . . . . . . . . * * . . * . . . . . * * . . . * . . . * *

PX8. The following two candidates are applying for the 
same job. They both have the same qualifications and 
experience. From what you may have seen, heard or 
believe about today’s society, which candidate do you 
think is more likely to get the job?

347 168 178 31 57 124 42 93 60 68 104 112 116 179 179 77 23 25 141 36 19 50 71 117 50 73 15 22 200 146 177 17 56 96 304 13 21
17% 17% 17% 14% 18% 18% 14% 21% 19% 13% 18% 20% 15% 21% 23% 13% 12% 13% 26% 18% 12% 15% 26% 18% 15% 15% 15% 12% 18% 17% 16% 15% 27% 18% 17% 16% 19%

. . . * . . . . . . . . . L O.P . * * T.U . * . X.Y.AA . . . * * . . . * AD.AG . . * *
450 214 236 84 93 131 61 81 106 138 90 109 197 139 99 176 54 43 65 30 44 105 58 143 71 86 38 54 264 184 273 24 46 101 374 37 25
23% 22% 23% 37% 29% 19% 21% 18% 33% 27% 16% 19% 25% 17% 13% 31% 27% 23% 12% 15% 29% 32% 22% 22% 22% 18% 39% 31% 24% 22% 24% 22% 22% 19% 21% 45% 22%

. . . E.F.G* E.G . . . J.K J.K . . M . . N N* N* . . R.S* R.S . . . . V.W.X.Y* Y* . . . * . . . AH.AJ* *
1047 513 533 95 149 392 163 248 130 264 325 315 406 467 436 287 112 94 301 118 84 155 125 324 187 287 38 85 582 451 585 57 100 294 944 26 55
53% 53% 52% 41% 47% 56% 56% 55% 41% 51% 57% 56% 52% 55% 57% 50% 56% 51% 55% 60% 56% 47% 46% 51% 57% 60% 40% 48% 52% 53% 52% 53% 48% 55% 54% 31% 47%

. . . * . C C C . . H H . . . . * * . U * . . . Z V.W.Z * * . . . * . . AI * *
149 67 82 19 21 55 24 30 23 43 47 29 55 56 51 30 12 22 38 13 3 23 16 57 20 33 6 16 74 71 82 10 7 46 123 6 14
7% 7% 8% 8% 7% 8% 8% 7% 7% 8% 8% 5% 7% 7% 7% 5% 6% 12% 7% 6% 2% 7% 6% 9% 6% 7% 6% 9% 7% 8% 7% 10% 3% 8% 7% 8% 12%

. . . * . . . . . . . . . . . . * O* . . * . . . . . * * . . . * . . . * *

PX9. If a company prominently took any of the 
following stances, would this make you more willing 
to buy their products, less willing, or would it make no 
difference? 

Support for racial targets or quotas in their workforce

315 142 173 63 91 108 30 23 90 111 77 37 144 75 57 143 33 27 30 24 34 84 76 70 60 71 21 18 165 143 213 21 22 56 226 39 38
16% 15% 17% 28% 28% 15% 10% 5% 28% 22% 14% 7% 19% 9% 7% 25% 17% 14% 5% 12% 23% 25% 28% 11% 18% 15% 21% 10% 15% 17% 19% 19% 11% 10% 13% 47% 32%

. . . E.F.G* E.F.G G . . J.K J.K K . M . . N N* * . R R* R.S W.Y.AA . W . W* * . . AF.AG * . . . AH* AH*
414 251 162 40 56 127 66 125 64 88 100 147 119 235 217 82 32 37 171 44 34 33 62 134 64 105 15 34 251 159 210 23 51 126 371 12 19
21% 26% 16% 17% 17% 18% 23% 28% 20% 17% 18% 26% 15% 28% 28% 14% 16% 20% 31% 22% 22% 10% 23% 21% 19% 22% 16% 19% 22% 19% 19% 21% 24% 23% 21% 14% 17%

. B . * . . . D.E . . . I.J . L O.P . * * U U U* . . . . . * * . . . * . . . * *
1017 478 539 68 136 387 167 260 93 251 335 325 423 459 429 277 112 89 298 117 75 179 109 369 172 226 52 91 566 443 576 41 104 287 939 27 36
51% 50% 52% 30% 42% 55% 58% 58% 29% 49% 59% 58% 55% 55% 56% 49% 56% 48% 55% 59% 50% 54% 40% 57% 52% 47% 54% 51% 51% 52% 52% 38% 50% 53% 54% 33% 31%

. . . * . C.D C.D C.D . H H.I H . . . . * * . . * . . V.Y . . * * . . . * . AE AI.AJ * *
247 91 156 58 38 81 27 43 71 64 53 56 88 71 62 68 24 32 46 13 7 37 24 70 33 77 9 34 137 106 119 23 32 68 210 5 23
12% 9% 15% 25% 12% 12% 9% 10% 22% 12% 9% 10% 11% 8% 8% 12% 12% 17% 8% 6% 5% 11% 9% 11% 10% 16% 9% 19% 12% 12% 11% 22% 15% 13% 12% 6% 20%

. . A D.E.F.G* . . . . I.J.K . . . . . . . * N* . . * . . . . . * V* . . . AD* . . . * *

Opposition to the government policy of reducing 
immigration

308 148 160 54 80 102 28 45 78 96 76 56 146 77 63 132 32 35 43 14 20 88 50 96 43 80 22 17 200 106 186 23 27 72 236 30 32
15% 15% 16% 23% 25% 15% 10% 10% 24% 19% 13% 10% 19% 9% 8% 23% 16% 19% 8% 7% 13% 26% 18% 15% 13% 17% 23% 9% 18% 12% 17% 21% 13% 13% 14% 36% 27%

. . . Lmak E.F.G . . . J.K K . . M . . N * N* . . * R.S.T . . . . AA* * AC . . * . . . AH* AH*
483 243 239 42 55 158 85 144 68 94 130 185 120 295 280 88 30 31 218 54 35 43 82 162 70 118 18 33 265 216 236 24 52 160 431 10 27
24% 25% 23% 18% 17% 22% 29% 32% 21% 18% 23% 33% 16% 35% 37% 15% 15% 17% 40% 27% 24% 13% 31% 25% 21% 25% 18% 18% 24% 25% 21% 22% 25% 30% 25% 12% 24%

. . . * . . D C.D.E . . . H.I.J . L O.P.Q . * * S.T.U U * . . . . . * * . . . * . AD . * *
954 472 481 82 144 363 146 218 112 251 304 272 411 396 361 279 124 85 232 120 83 159 111 306 178 221 47 92 532 413 572 41 103 234 872 29 38
48% 49% 47% 36% 45% 52% 50% 48% 35% 49% 54% 48% 53% 47% 47% 49% 62% 46% 42% 61% 55% 48% 41% 48% 54% 46% 48% 52% 48% 48% 51% 38% 49% 43% 50% 35% 33%

. . . * . C C C . H H H . . . . N* * . R.U * . . . V . * * . . . * . . AJ * *
248 99 149 52 42 79 31 45 61 73 56 52 97 73 62 72 16 32 52 10 11 43 26 78 37 61 11 36 122 117 124 20 27 72 207 15 19
12% 10% 14% 23% 13% 11% 11% 10% 19% 14% 10% 9% 12% 9% 8% 13% 8% 18% 9% 5% 7% 13% 10% 12% 11% 13% 11% 20% 11% 14% 11% 18% 13% 13% 12% 18% 16%

. . . E.F.G* . . . . J.K . . . . . . . * N* . . * S . . . . * * . . . * . . . * *

Support for Black Lives Matter
413 170 242 92 127 120 48 26 125 157 78 52 187 90 64 196 34 40 33 25 39 116 73 103 64 107 33 33 246 162 297 28 28 57 322 43 35
21% 18% 24% 40% 40% 17% 17% 6% 39% 31% 14% 9% 24% 11% 8% 34% 17% 22% 6% 13% 26% 35% 27% 16% 20% 22% 34% 18% 22% 19% 27% 26% 13% 11% 18% 51% 30%

. . A E.F.G* E.F.G G G . J.K J.K . . M . . N.P.Q N* N* . R R.S* R.S W . . . W.X.AA* * . . AF.AG AG* . . . AH* *
408 246 161 31 45 130 75 126 52 73 121 153 90 271 241 74 19 33 206 34 38 28 69 120 68 103 25 23 226 179 199 14 48 142 362 15 20
20% 26% 16% 13% 14% 18% 26% 28% 16% 14% 21% 27% 12% 32% 32% 13% 9% 18% 38% 17% 25% 9% 26% 19% 21% 22% 26% 13% 20% 21% 18% 13% 23% 26% 21% 18% 17%

. B . * . . C.D C.D.E . . . H.I . L O.P.Q . * * S.U U U* . AA . . . * * . . . * . AD.AE . * *
988 460 527 69 121 384 152 262 97 237 316 323 448 405 398 252 145 85 250 133 61 167 108 363 175 223 35 85 558 422 537 56 112 276 908 19 43
50% 48% 51% 30% 38% 55% 52% 58% 30% 46% 56% 57% 58% 48% 52% 44% 72% 46% 46% 67% 40% 50% 40% 56% 53% 46% 36% 48% 50% 50% 48% 52% 54% 51% 52% 23% 37%

. . . * . C.D C.D C.D . H H.I H.I M . . . N.O.Q* * . R.T.U * . . V.Y.Z V.Z . * * . . . * . . AI * *
184 85 99 37 27 68 15 37 44 46 50 36 48 75 62 48 4 25 57 5 13 21 19 57 21 47 4 37 89 89 85 10 21 62 154 6 18
9% 9% 10% 16% 8% 10% 5% 8% 14% 9% 9% 6% 6% 9% 8% 8% 2% 14% 10% 3% 8% 6% 7% 9% 6% 10% 4% 21% 8% 10% 8% 9% 10% 12% 9% 8% 16%

. . . F.G* . . . . K . . . . . . . * P* S . * . . . . . * V.W.X.Y.Z* . . . * . . . * *

 Support for a Palestinian State
324 152 172 81 91 95 29 28 112 117 52 42 154 70 61 152 23 28 33 28 23 97 74 71 58 83 20 19 193 127 226 23 16 57 238 33 35
16% 16% 17% 35% 29% 14% 10% 6% 35% 23% 9% 7% 20% 8% 8% 27% 11% 15% 6% 14% 15% 29% 27% 11% 18% 17% 21% 10% 17% 15% 20% 21% 8% 11% 14% 40% 30%

. . . E.F.G* E.F.G G . . I.J.K J.K . . M . . N.P.Q * N* . R R* R.S.T W.Y.AA . W W * * . . AF.AG AF.AG* . . . AH* AH*
404 227 176 33 62 112 64 132 55 81 102 163 107 234 212 89 26 27 173 34 34 42 66 127 56 103 19 33 237 162 187 31 52 128 354 16 22
20% 24% 17% 14% 19% 16% 22% 29% 17% 16% 18% 29% 14% 28% 28% 16% 13% 15% 32% 17% 23% 13% 24% 20% 17% 22% 20% 18% 21% 19% 17% 29% 25% 24% 20% 20% 19%

. B . * . . . C.D.E . . . H.I.J . L O.P.Q . * * S.U . * . . . . . * * . . . AD* AD AD . * *
940 453 487 74 127 371 152 216 99 241 309 267 394 399 402 228 128 82 267 120 56 143 107 344 160 221 39 69 529 407 552 40 105 239 859 25 42
47% 47% 47% 32% 40% 53% 53% 48% 31% 47% 55% 47% 51% 47% 53% 40% 64% 44% 49% 61% 37% 43% 40% 54% 49% 46% 40% 39% 47% 48% 49% 37% 50% 44% 49% 31% 37%

. . . * . C.D C.D C . H H H . . O . O.Q* * . R.T.U * . . V.AA . . * * . . . * . . AI * *
325 131 194 41 40 124 45 75 52 74 102 94 120 138 90 100 25 47 72 16 37 51 23 101 54 72 19 57 161 155 153 14 36 113 296 8 16
16% 14% 19% 18% 12% 18% 15% 17% 16% 14% 18% 17% 16% 16% 12% 18% 12% 26% 13% 8% 25% 15% 8% 16% 16% 15% 19% 32% 14% 18% 14% 13% 17% 21% 17% 10% 14%

. . A * . . . . . . . . . . . . * N.P* . . R.S* . . . . . V* V.W.X.Y* . . . * . AD . * *

Support for transgender rights
342 143 199 68 98 98 53 26 89 123 81 49 155 94 65 157 28 37 35 26 45 85 56 93 71 67 31 24 190 149 238 21 17 61 291 29 17
17% 15% 19% 30% 30% 14% 18% 6% 28% 24% 14% 9% 20% 11% 8% 28% 14% 20% 6% 13% 30% 25% 21% 15% 22% 14% 32% 14% 17% 18% 21% 19% 8% 11% 17% 35% 15%

. . . E.F.G* E.F.G G G . J.K J.K K . M . . N.P * N* . R R.S* R.S . . . . W.Y.AA* * . . AF.AG AF* . . . AH.AJ* *
443 267 174 39 71 145 62 125 71 109 103 145 124 256 232 92 29 39 192 36 33 46 82 140 56 111 22 32 263 177 215 22 61 139 368 16 41
22% 28% 17% 17% 22% 21% 22% 28% 22% 21% 18% 26% 16% 30% 30% 16% 14% 21% 35% 18% 22% 14% 30% 22% 17% 23% 23% 18% 23% 21% 19% 20% 29% 26% 21% 20% 36%

. B . * . . . C . . . J . L O.P . * * S.U . * . X . . . * * . . . * AD AD . * AH*
1035 481 553 81 118 410 156 270 109 233 342 342 443 437 425 267 136 86 279 131 65 178 109 353 179 262 40 93 576 451 579 57 114 278 949 33 33
52% 50% 54% 35% 37% 58% 54% 60% 34% 45% 60% 61% 57% 52% 56% 47% 67% 47% 51% 67% 43% 54% 41% 55% 55% 55% 41% 52% 51% 53% 52% 53% 55% 52% 54% 39% 29%

. . . * . C.D C.D C.D . . H.I H.I . . O . O.Q* * . R.T.U * . . V V V * * . . . * . . AJ * *
174 71 103 41 34 50 18 31 49 48 39 29 52 53 44 53 9 23 39 4 7 23 23 56 23 40 4 29 90 74 85 8 17 59 138 5 25
9% 7% 10% 18% 11% 7% 6% 7% 15% 9% 7% 5% 7% 6% 6% 9% 5% 12% 7% 2% 5% 7% 8% 9% 7% 8% 4% 16% 8% 9% 8% 7% 8% 11% 8% 6% 21%

. . . E.F.G* . . . . J.K . . . . . . . * N* . . * . . . . . * X.Z* . . . * . . . * AH.AI*

PX10. To what extent do you agree or disagree with 
the following statements?
Banks should not be allowed to stop doing business 
with someone because of their lawfully expressed 
opinions or political views

541 279 260 68 104 157 75 137 102 136 120 171 148 280 227 168 41 43 181 40 62 63 78 165 91 131 38 38 303 229 295 22 39 179 472 34 19
27% 29% 25% 30% 33% 22% 26% 30% 32% 27% 21% 30% 19% 33% 30% 30% 20% 23% 33% 20% 41% 19% 29% 26% 28% 27% 39% 21% 27% 27% 26% 20% 19% 33% 27% 42% 17%

. . . * E . . E J . . J . L . . * * S.U . S.U* . . . . . W.AA* * . . . * . AF . AH.AJ* *
595 279 316 52 74 241 77 151 72 164 174 171 258 248 266 144 74 38 165 90 48 87 75 239 72 145 23 41 346 247 327 38 60 165 538 18 27
30% 29% 31% 23% 23% 34% 27% 33% 23% 32% 31% 30% 33% 30% 35% 25% 37% 21% 30% 46% 32% 26% 28% 37% 22% 30% 24% 23% 31% 29% 29% 35% 29% 31% 31% 22% 23%

. . . * . C.D . D . . . . . . O.Q . Q* * . R.U * . . X.AA . . * * . . . * . . . * *
472 245 226 58 91 144 73 105 83 113 139 132 204 178 138 139 61 65 100 35 27 98 83 140 80 92 23 53 252 213 263 34 67 106 410 18 30
24% 25% 22% 25% 28% 20% 25% 23% 26% 22% 25% 23% 26% 21% 18% 24% 30% 35% 18% 18% 18% 30% 31% 22% 24% 19% 24% 30% 23% 25% 24% 31% 32% 20% 23% 21% 26%

. . . * . . . . . . . . . . . . N* N* . . * R.S Y . . . * * . . . * AG . . * *
133 74 59 11 20 56 25 22 17 37 45 35 68 44 47 44 13 12 33 13 3 37 18 30 36 33 6 10 80 53 88 4 21 20 112 7 12
7% 8% 6% 5% 6% 8% 9% 5% 5% 7% 8% 6% 9% 5% 6% 8% 6% 7% 6% 7% 2% 11% 7% 5% 11% 7% 6% 6% 7% 6% 8% 4% 10% 4% 6% 9% 11%

. . . * . . . . . . . . . . . . * * . . * T . . W . * * . . AG * AG . . * *
99 40 59 13 12 34 19 21 13 17 34 35 36 42 47 26 9 8 33 11 3 14 11 30 18 32 0 8 60 38 53 2 16 28 82 3 11
5% 4% 6% 6% 4% 5% 7% 5% 4% 3% 6% 6% 5% 5% 6% 5% 4% 4% 6% 6% 2% 4% 4% 5% 6% 7% 0% 4% 5% 4% 5% 1% 8% 5% 5% 3% 10%

. . . * . . . . . . . . . . . . * * . . * . . . . . * * . . . * . . . * *
153 45 108 28 20 70 20 16 31 47 53 22 59 48 40 49 5 18 32 8 8 32 4 38 31 46 6 28 79 72 92 9 6 39 131 3 17
8% 5% 11% 12% 6% 10% 7% 3% 10% 9% 9% 4% 8% 6% 5% 9% 2% 10% 6% 4% 5% 10% 2% 6% 9% 10% 6% 16% 7% 8% 8% 9% 3% 7% 8% 3% 14%

. . A G* . G . . K K K . . . . . * * . . * . . . V V * V.W* . . . * . . . * *
1136 558 576 120 178 398 152 288 174 300 294 342 406 528 493 312 115 81 346 130 110 150 153 404 163 276 61 79 649 476 622 60 99 344 1010 52 46
57% 58% 56% 53% 56% 56% 53% 63% 55% 59% 52% 60% 52% 63% 65% 55% 57% 44% 63% 66% 73% 45% 57% 63% 50% 57% 63% 44% 58% 56% 55% 55% 48% 64% 58% 64% 40%
232 114 118 24 32 90 44 43 30 54 79 70 104 86 94 70 22 20 66 24 6 51 29 60 54 65 6 18 140 91 141 6 37 48 194 10 23
12% 12% 12% 11% 10% 13% 16% 10% 9% 10% 14% 12% 14% 10% 12% 13% 10% 11% 12% 13% 4% 15% 11% 10% 17% 14% 6% 10% 12% 10% 13% 5% 18% 9% 11% 12% 21%
+904 +444 +458 +96 +146 +308 +108 +245 +144 +246 +215 +272 +302 +442 +399 +242 +93 +61 +280 +106 +104 +99 +124 +344 +109 +211 +55 +61 +509 +385 +481 +54 +62 +296 +816 +42 +23
+45% +46% +44% +42% +46% +43% +37% +53% +46% +49% +38% +48% +38% +53% +53% +42% +47% +33% +51% +53% +69% +30% +46% +53% +33% +43% +57% +34% +46% +46% +42% +50% +30% +55% +47% +52% +19%

Some of my working time is wasted by training or 
other activities related to equality, diversity and 
inclusion

221 132 88 42 30 87 25 38 53 46 69 50 40 126 93 72 15 18 82 9 23 23 21 65 33 81 11 10 136 85 130 17 19 53 201 15 3
11% 14% 9% 18% 9% 12% 9% 8% 17% 9% 12% 9% 5% 15% 12% 13% 7% 10% 15% 5% 15% 7% 8% 10% 10% 17% 12% 5% 12% 10% 12% 15% 9% 10% 12% 18% 3%

. B . F.G* . . . . I.K . . . . L . . * * S.U . S* . . . . V.W.AA * * . . . * . . . AJ* *
343 187 156 42 56 117 47 80 63 86 90 95 136 147 159 97 20 25 103 53 23 59 62 87 61 76 28 29 214 129 217 13 41 67 292 17 19
17% 19% 15% 18% 17% 17% 16% 18% 20% 17% 16% 17% 18% 18% 21% 17% 10% 14% 19% 27% 16% 18% 23% 14% 19% 16% 28% 16% 19% 15% 19% 12% 20% 12% 17% 21% 17%

. . . * . . . . . . . . . . P . * * . . * . W . . . W.Y* * . . AG * . . . * *
486 256 230 51 86 140 83 126 72 124 124 162 218 187 170 123 64 53 116 51 36 81 78 142 96 101 26 44 257 224 241 30 54 160 420 17 33
24% 27% 22% 22% 27% 20% 29% 28% 23% 24% 22% 29% 28% 22% 22% 22% 32% 29% 21% 26% 24% 24% 29% 22% 29% 21% 27% 25% 23% 26% 22% 28% 26% 30% 24% 21% 29%

. . . * . . E E . . . . . . . . * * . . * . . . . . * * . . . * . AD . * *
364 148 216 35 71 140 60 59 54 127 104 75 171 128 122 114 48 34 79 38 24 73 55 129 56 79 15 31 221 139 241 23 51 48 308 21 30
18% 15% 21% 15% 22% 20% 21% 13% 17% 25% 18% 13% 22% 15% 16% 20% 24% 19% 14% 19% 16% 22% 20% 20% 17% 16% 16% 17% 20% 16% 22% 22% 25% 9% 18% 25% 26%

. . A * G G G . . K . . M . . . * * . . * . . . . . * * . . AG AG* AG . . * *
340 134 206 26 52 129 54 80 35 83 113 104 135 152 144 106 35 23 109 31 18 71 32 151 38 89 11 19 190 146 208 14 29 89 312 9 18
17% 14% 20% 11% 16% 18% 19% 18% 11% 16% 20% 18% 17% 18% 19% 19% 17% 13% 20% 16% 12% 21% 12% 24% 12% 19% 12% 11% 17% 17% 19% 13% 14% 17% 18% 10% 15%

. . A * . . . . . . H . . . . . * * . . * . . V.X.AA . . * * . . . * . . . * *
238 104 133 33 25 89 21 69 41 48 66 80 75 100 78 58 20 31 56 14 25 26 21 67 45 53 6 45 103 129 81 11 15 119 213 4 13
12% 11% 13% 15% 8% 13% 7% 15% 13% 9% 12% 14% 10% 12% 10% 10% 10% 17% 10% 7% 16% 8% 8% 11% 14% 11% 6% 25% 9% 15% 7% 10% 7% 22% 12% 5% 11%

A Woman

A Man

Both candidates have the same likelihood of getting the 
job

Don’t know

Ethnic minority candidate

White candidate

Both candidates have the same likelihood of getting the 
job

Don’t know

More willing to buy their products

Less willing to buy their products

Make no difference

Don’t know

More willing to buy their products

Less willing to buy their products

Make no difference

Don’t know

More willing to buy their products

Less willing to buy their products

Make no difference

Don’t know

More willing to buy their products

Less willing to buy their products

Make no difference

Don’t know

More willing to buy their products

Less willing to buy their products

Make no difference

Don’t know

Agree strongly

Tend to agree

Neither agree nor disagree

Tend to disagree

Disagree strongly

Don’t know

Agree strongly

Agree (all)

Disagree (all)

Balance

Tend to agree

Neither agree nor disagree

Tend to disagree

Disagree strongly

Don’t know



. . . * . . . D.F . . . . . . . . * * . . * . . . . . * V.W.X.Y.Z* . AB . * . AD.AE.AF . * *
564 319 244 84 86 204 72 118 116 132 159 145 176 273 252 169 35 43 185 62 46 82 83 152 94 157 39 39 350 214 347 30 60 120 493 32 22
28% 33% 24% 36% 26% 29% 25% 26% 37% 26% 28% 26% 23% 33% 33% 30% 17% 24% 34% 32% 31% 25% 31% 24% 29% 33% 40% 21% 31% 25% 31% 27% 29% 22% 29% 39% 20%
704 282 422 61 123 269 114 139 89 210 217 179 306 280 266 220 83 57 188 69 42 144 87 280 94 168 26 50 411 285 449 37 80 137 620 30 48
35% 29% 41% 26% 38% 38% 40% 31% 28% 41% 38% 31% 39% 33% 35% 39% 41% 32% 34% 35% 28% 43% 32% 44% 29% 35% 28% 28% 37% 33% 41% 35% 39% 26% 36% 35% 41%
-140 +37 -178 +23 -37 -65 -42 -21 +27 -78 -58 -34 -130 -7 -14 -51 -48 -14 -3 -7 +4 -62 -4 -128 0 -11 +13 -11 -61 -71 -102 -7 -20 -17 -127 +2 -26
-7% +4% -17% +10% -12% -9% -15% -5% +9% -15% -10% -5% -16% 0% -2% -9% -24% -8% 0% -3% +3% -18% -1% -20% 0% -2% +12% -7% -6% -8% -10% -8% -10% -4% -7% +4% -21%

In my workplace, managers are too sensitive to 
complaints by employees from women and ethnic 
minorities

231 139 92 50 28 84 25 45 65 47 59 56 54 115 88 80 13 24 67 20 25 21 35 55 43 72 11 14 133 98 131 10 24 60 194 24 9
12% 14% 9% 22% 9% 12% 8% 10% 20% 9% 10% 10% 7% 14% 11% 14% 6% 13% 12% 10% 16% 6% 13% 9% 13% 15% 11% 8% 12% 12% 12% 9% 11% 11% 11% 29% 8%

. B . D.E.F.G* . . . . I.J.K . . . . L . . * * . . U* . . . . W * * . . . * . . . AH.AJ* *
311 165 146 28 60 97 53 72 57 63 100 87 134 130 150 81 25 16 102 44 14 60 66 92 49 78 11 14 190 119 182 17 39 69 255 18 29
16% 17% 14% 12% 19% 14% 18% 16% 18% 12% 18% 15% 17% 16% 20% 14% 12% 9% 19% 22% 10% 18% 25% 14% 15% 16% 11% 8% 17% 14% 16% 16% 19% 13% 15% 22% 25%

. . . * . . . . . . . . . . Q . * * . T * . W.AA . . . * * . . . * . . . * *
540 261 279 48 79 185 71 158 70 129 140 186 217 232 208 156 61 43 148 56 46 90 55 186 95 131 26 47 308 223 290 31 54 162 479 11 32
27% 27% 27% 21% 25% 26% 24% 35% 22% 25% 25% 33% 28% 28% 27% 27% 30% 23% 27% 28% 31% 27% 20% 29% 29% 27% 26% 27% 28% 26% 26% 29% 26% 30% 27% 13% 27%

. . . * . . . C.D.E.F . . . H.J . . . . * * . . * . . . . . * * . . . * . . AI * *
344 175 168 38 63 165 55 24 48 136 107 53 144 133 119 118 30 36 77 35 36 68 61 109 63 64 14 33 179 164 249 26 32 35 300 16 24
17% 18% 16% 16% 20% 23% 19% 5% 15% 26% 19% 9% 19% 16% 16% 21% 15% 20% 14% 18% 24% 20% 22% 17% 19% 13% 14% 19% 16% 19% 22% 24% 15% 7% 17% 19% 20%

. . . G* G G G . . H.K K . . . . . * * . . * . Y . . . * * . . AG AG* AG . . * *
235 80 156 26 47 88 32 42 32 62 83 58 96 91 81 65 29 25 57 21 9 49 23 96 24 54 15 23 145 88 158 7 24 47 223 4 5
12% 8% 15% 11% 15% 13% 11% 9% 10% 12% 15% 10% 12% 11% 11% 11% 14% 14% 10% 11% 6% 15% 9% 15% 7% 11% 15% 13% 13% 10% 14% 7% 11% 9% 13% 4% 5%

. . A * . . . . . . . . . . . . * * . . * . . X . . * * . . AG * . . . * *
332 142 189 39 44 84 55 110 47 76 77 126 129 139 119 70 43 40 94 22 20 45 29 103 54 80 20 45 165 160 108 16 37 164 294 11 17
17% 15% 18% 17% 14% 12% 19% 24% 15% 15% 14% 22% 17% 17% 16% 12% 22% 22% 17% 11% 14% 14% 11% 16% 16% 17% 21% 26% 15% 19% 10% 15% 18% 30% 17% 13% 15%

. . . * . . . D.E . . . I.J . . . . * O* . . * . . . . . * V* . . . * AD AD.AE.AF . * *
542 304 238 78 88 181 78 117 122 110 159 143 188 245 238 161 38 40 169 64 39 81 101 147 92 150 22 28 323 217 313 27 63 129 449 42 38
28% 31% 23% 34% 28% 26% 26% 26% 38% 21% 28% 25% 24% 30% 31% 28% 18% 22% 31% 32% 26% 24% 38% 23% 28% 31% 22% 16% 29% 26% 28% 25% 30% 24% 26% 51% 33%
579 255 324 64 110 253 87 66 80 198 190 111 240 224 200 183 59 61 134 56 45 117 84 205 87 118 29 56 324 252 407 33 56 82 523 20 29
29% 26% 31% 27% 35% 36% 30% 14% 25% 38% 34% 19% 31% 27% 27% 32% 29% 34% 24% 29% 30% 35% 31% 32% 26% 24% 29% 32% 29% 29% 36% 31% 26% 16% 30% 23% 25%
-37 +49 -86 +14 -22 -72 -9 +51 +42 -88 -31 +32 -52 +21 +38 -22 -21 -21 +35 +8 -6 -36 +17 -58 +5 +32 -7 -28 -1 -35 -94 -6 +7 +47 -74 +22 +9
-1% +5% -8% +7% -7% -10% -4% +12% +13% -17% -6% +6% -7% +3% +4% -4% -11% -12% +7% +3% -4% -11% +7% -9% +2% +7% -7% -16% 0% -3% -8% -6% +4% +8% -4% +28% +8%

Businesses have become too concerned with taking 
political positions on contested issues

379 201 177 42 55 128 54 100 60 79 109 129 86 229 192 93 29 29 160 30 30 36 32 128 69 110 19 21 220 159 216 18 33 111 359 8 10
19% 21% 17% 19% 17% 18% 19% 22% 19% 15% 19% 23% 11% 27% 25% 16% 14% 16% 29% 15% 20% 11% 12% 20% 21% 23% 19% 12% 20% 19% 19% 17% 16% 21% 21% 10% 9%

. . . * . . . . . . . I . L O . * * S.U . * . . . . V.AA * * . . . * . . . * *
622 318 304 50 96 189 105 182 91 145 158 214 252 293 294 159 52 44 204 84 53 100 84 211 109 142 28 48 371 245 321 37 61 196 559 24 20
31% 33% 30% 22% 30% 27% 36% 40% 28% 28% 28% 38% 33% 35% 38% 28% 26% 24% 37% 42% 35% 30% 31% 33% 33% 30% 29% 27% 33% 29% 29% 34% 29% 36% 32% 29% 17%

. . . * . . C.E C.D.E . . . I.J . . O.Q . * * . U * . . . . . * * . . . * . AD AJ * *
486 230 256 47 75 198 67 99 63 133 161 116 223 171 145 159 67 52 91 47 44 90 66 167 77 99 23 54 261 219 279 24 64 117 412 15 43
24% 24% 25% 21% 23% 28% 23% 22% 20% 26% 28% 21% 29% 20% 19% 28% 33% 28% 17% 24% 29% 27% 24% 26% 23% 21% 23% 30% 23% 26% 25% 22% 31% 22% 24% 19% 37%

. . . * . . . . . . K . M . . N N* * . . R* R . . . . * * . . . * . . . * *
209 101 108 39 53 79 25 13 47 84 54 24 97 49 52 76 25 21 29 16 9 51 56 50 38 42 11 12 112 92 155 8 20 24 156 24 23
10% 10% 11% 17% 16% 11% 9% 3% 15% 16% 10% 4% 13% 6% 7% 13% 13% 11% 5% 8% 6% 15% 21% 8% 12% 9% 11% 7% 10% 11% 14% 8% 10% 4% 9% 29% 20%

. . . G* F.G G G . K J.K K . M . . N * * . . * R W.X.Y.AA . . . * * . . AG * . . . AH* AH*
73 30 44 15 19 19 8 12 18 23 14 19 27 24 19 33 1 7 17 2 6 20 6 28 10 17 6 6 35 38 43 6 11 13 68 1 4
4% 3% 4% 7% 6% 3% 3% 3% 6% 4% 2% 3% 4% 3% 2% 6% 1% 4% 3% 1% 4% 6% 2% 4% 3% 4% 6% 3% 3% 4% 4% 5% 5% 2% 4% 2% 3%

. . . * . . . . . . . . . . . N * * . . * . . . . . * * . . . * . . . * *
223 83 140 35 23 89 31 45 39 49 70 64 89 75 64 49 27 30 45 19 8 35 24 58 25 70 10 36 121 98 103 14 19 76 192 10 16
11% 9% 14% 15% 7% 13% 11% 10% 12% 10% 12% 11% 11% 9% 8% 9% 13% 16% 8% 10% 5% 11% 9% 9% 8% 14% 11% 20% 11% 11% 9% 13% 9% 14% 11% 12% 14%

. . A D* . . . . . . . . . . . . * N.O* . . * . . . . X * V.W.X* . . . * . . . * *
1001 519 481 92 151 317 159 282 151 224 267 343 338 522 486 252 81 73 364 114 83 136 116 339 178 252 47 69 591 404 537 55 94 307 918 32 30
50% 54% 47% 41% 47% 45% 55% 62% 47% 43% 47% 61% 44% 62% 63% 44% 40% 40% 66% 57% 55% 41% 43% 53% 54% 53% 48% 39% 53% 48% 48% 51% 45% 57% 53% 39% 26%
282 131 152 54 72 98 33 25 65 107 68 43 124 73 71 109 26 28 46 18 15 71 62 78 48 59 17 18 147 130 198 14 31 37 224 25 27
14% 13% 15% 24% 22% 14% 12% 6% 21% 20% 12% 7% 17% 9% 9% 19% 14% 15% 8% 9% 10% 21% 23% 12% 15% 13% 17% 10% 13% 15% 18% 13% 15% 6% 13% 31% 23%
+719 +388 +329 +38 +79 +219 +126 +257 +86 +117 +199 +300 +214 +449 +415 +143 +55 +45 +318 +96 +68 +65 +54 +261 +130 +193 +30 +51 +444 +274 +339 +41 +63 +270 +694 +7 +3
+36% +41% +32% +17% +25% +31% +43% +56% +26% +23% +35% +54% +27% +53% +54% +25% +26% +25% +58% +48% +45% +20% +20% +41% +39% +40% +31% +29% +40% +33% +30% +38% +30% +51% +40% +8% +3%

In my workplace, people are sometimes hired or 
promoted to meet diversity and inclusion objectives, 
rather than in the best interests of the company

254 154 99 32 35 108 33 46 46 69 73 66 71 135 100 73 13 29 79 19 28 38 47 84 45 51 23 5 146 109 164 25 31 32 220 17 8
13% 16% 10% 14% 11% 15% 11% 10% 15% 13% 13% 12% 9% 16% 13% 13% 6% 16% 15% 10% 18% 11% 17% 13% 14% 11% 24% 3% 13% 13% 15% 23% 15% 6% 13% 21% 7%

. B . * . . . . . . . . . L . . * * . . * . AA AA AA AA W.Y.AA* * . . AG AG* AG . . * *
414 212 202 35 80 156 49 94 64 121 118 101 170 183 176 126 38 31 130 42 37 72 76 125 79 98 15 22 244 166 228 20 38 123 356 19 28
21% 22% 20% 15% 25% 22% 17% 21% 20% 23% 21% 18% 22% 22% 23% 22% 19% 17% 24% 21% 25% 22% 28% 19% 24% 20% 15% 12% 22% 20% 20% 19% 18% 23% 20% 23% 24%

. . . * . . . . . . . . . . . . * * . . * . AA . AA . * * . . . * . . . * *
502 238 264 65 79 164 79 115 82 129 138 143 195 204 172 157 46 49 111 58 51 82 57 171 86 104 25 58 266 227 267 29 54 150 430 18 41
25% 25% 26% 28% 25% 23% 27% 25% 26% 25% 24% 25% 25% 24% 23% 28% 23% 27% 20% 29% 34% 25% 21% 27% 26% 22% 26% 33% 24% 27% 24% 26% 26% 28% 25% 21% 35%

. . . * . . . . . . . . . . . . * * . . R* . . . . . * * . . . * . . . * *
244 112 131 30 49 92 32 41 47 67 74 51 120 71 81 76 35 13 44 30 13 50 35 65 39 74 6 25 135 107 172 13 27 32 212 15 14
12% 12% 13% 13% 15% 13% 11% 9% 15% 13% 13% 9% 16% 9% 11% 13% 18% 7% 8% 15% 9% 15% 13% 10% 12% 15% 6% 14% 12% 13% 15% 12% 13% 6% 12% 18% 12%

. . . * . . . . . . . . M . . . * * . . * R . . . . * * . . AG * AG . . * *
244 122 122 21 49 96 33 45 25 68 87 61 97 108 105 56 39 19 78 24 9 43 22 88 34 74 10 16 149 93 176 1 22 42 224 4 12
12% 13% 12% 9% 15% 14% 11% 10% 8% 13% 15% 11% 13% 13% 14% 10% 19% 10% 14% 12% 6% 13% 8% 14% 10% 15% 10% 9% 13% 11% 16% 1% 10% 8% 13% 5% 10%

. . . * . . . . . . H . . . . . O* * . . * . . . . . * * . . AE.AG * AE . . * *
335 123 211 46 28 86 64 112 54 60 76 143 121 139 132 82 30 43 103 25 12 47 33 110 45 78 18 51 179 150 111 20 37 158 304 10 13
17% 13% 21% 20% 9% 12% 22% 25% 17% 12% 13% 25% 16% 17% 17% 14% 15% 23% 19% 13% 8% 14% 12% 17% 14% 16% 19% 29% 16% 18% 10% 19% 18% 29% 17% 12% 11%

. . A D* . . D.E D.E . . . I.J . . . . * * T . * . . . . . * V.W.X.Y* . . . AD* AD AD.AF . * *
668 366 301 67 115 264 82 140 110 190 191 167 241 318 276 199 51 60 209 61 65 110 123 209 124 149 38 27 390 275 392 45 69 155 576 36 36
34% 38% 30% 29% 36% 37% 28% 31% 35% 36% 34% 30% 31% 38% 36% 35% 25% 33% 39% 31% 43% 33% 45% 32% 38% 31% 39% 15% 35% 33% 35% 42% 33% 29% 33% 44% 31%
488 234 253 51 98 188 65 86 72 135 161 112 217 179 186 132 74 32 122 54 22 93 57 153 73 148 16 41 284 200 348 14 49 74 436 19 26
24% 25% 25% 22% 30% 27% 22% 19% 23% 26% 28% 20% 29% 22% 25% 23% 37% 17% 22% 27% 15% 28% 21% 24% 22% 30% 16% 23% 25% 24% 31% 13% 23% 14% 25% 23% 22%
+180 +132 +48 +16 +17 +76 +17 +54 +38 +55 +30 +55 +24 +139 +90 +67 -23 +28 +87 +7 +43 +17 +66 +56 +51 +1 +22 -14 +106 +75 +44 +31 +20 +81 +140 +17 +10
+10% +13% +5% +7% +6% +10% +6% +12% +12% +10% +6% +10% +2% +16% +11% +12% -12% +16% +17% +4% +28% +5% +24% +8% +16% +1% +23% -8% +10% +9% +4% +29% +10% +15% +8% +21% +9%

Large employers should have targets for the number 
of people they recruit from lower socio-economic 
backgrounds, or from state schools

189 96 93 25 44 87 14 19 43 63 55 28 53 89 52 74 14 17 45 4 31 34 36 44 32 61 7 9 110 79 113 14 20 41 151 17 17
9% 10% 9% 11% 14% 12% 5% 4% 13% 12% 10% 5% 7% 11% 7% 13% 7% 9% 8% 2% 21% 10% 13% 7% 10% 13% 8% 5% 10% 9% 10% 13% 9% 8% 9% 20% 15%

. . . G* F.G F.G . . K K K . . . . N * * S . R.S.U* S . . . W * * . . . * . . . AH* *
410 213 197 54 92 128 52 84 90 111 103 99 188 136 134 149 41 35 82 46 30 98 80 130 71 74 21 34 229 179 248 17 32 109 339 29 27
21% 22% 19% 24% 29% 18% 18% 19% 28% 22% 18% 18% 24% 16% 17% 26% 20% 19% 15% 23% 20% 29% 30% 20% 22% 15% 22% 19% 20% 21% 22% 16% 15% 20% 19% 35% 23%

. . . * E.F.G . . . J.K . . . M . . N * * . . * R Y . . . * * . . . * . . . AH* *
604 296 308 60 85 234 90 135 74 165 183 171 233 273 237 172 54 56 174 59 57 96 79 198 100 151 25 52 298 298 354 35 70 142 525 19 46
30% 31% 30% 26% 27% 33% 31% 30% 23% 32% 32% 30% 30% 33% 31% 30% 27% 31% 32% 30% 38% 29% 29% 31% 30% 31% 26% 29% 27% 35% 32% 33% 33% 26% 30% 24% 39%

. . . * . . . . . . . . . . . . * * . . * . . . . . * * . AB . * . . . * *
330 173 157 20 51 101 64 94 28 82 96 118 163 127 157 65 45 26 88 64 16 46 36 123 60 65 20 25 222 105 179 18 33 99 311 8 9
17% 18% 15% 9% 16% 14% 22% 21% 9% 16% 17% 21% 21% 15% 21% 11% 22% 14% 16% 32% 11% 14% 13% 19% 18% 14% 21% 14% 20% 12% 16% 17% 16% 18% 18% 10% 8%

. . . * . . C.E C . . H H M . O . O* * . R.T.U * . . . . . * * AC . . * . . . * *
219 106 112 29 20 60 28 82 33 30 60 91 60 115 118 44 22 19 97 17 5 12 12 87 29 64 5 21 134 82 99 12 30 77 206 5 5
11% 11% 11% 13% 6% 9% 10% 18% 10% 6% 11% 16% 8% 14% 15% 8% 11% 10% 18% 8% 3% 4% 5% 14% 9% 13% 5% 12% 12% 10% 9% 11% 14% 14% 12% 5% 4%

. . . * . . . D.E.F . . . I . L O . * * S.T.U . * . . V . V * * . . . * . AD . * *
240 77 162 40 28 93 42 38 50 63 68 58 77 101 67 66 25 31 59 8 12 46 26 60 35 64 18 37 127 108 126 11 24 68 214 5 13
12% 8% 16% 17% 9% 13% 14% 8% 16% 12% 12% 10% 10% 12% 9% 12% 13% 17% 11% 4% 8% 14% 10% 9% 11% 13% 19% 21% 11% 13% 11% 10% 12% 13% 12% 6% 11%

. . A D.G* . . . . . . . . . . . . * N* S . * S . . . . W* V.W.X* . . . * . . . * *
599 309 290 79 136 215 66 103 133 174 158 127 241 225 186 223 55 52 127 50 61 132 116 174 103 135 28 43 339 258 361 31 52 150 490 46 44
30% 32% 28% 35% 43% 30% 23% 23% 41% 34% 28% 23% 31% 27% 24% 39% 27% 28% 23% 25% 41% 39% 43% 27% 32% 28% 30% 24% 30% 30% 32% 29% 24% 28% 28% 55% 38%
549 279 269 49 71 161 92 176 61 112 156 209 223 242 275 109 67 45 185 81 21 58 48 210 89 129 25 46 356 187 278 30 63 176 517 13 14
28% 29% 26% 22% 22% 23% 32% 39% 19% 22% 28% 37% 29% 29% 36% 19% 33% 24% 34% 40% 14% 18% 18% 33% 27% 27% 26% 26% 32% 22% 25% 28% 30% 32% 30% 15% 12%
+50 +30 +21 +30 +65 +54 -26 -73 +72 +62 +2 -82 +18 -17 -89 +114 -12 +7 -58 -31 +40 +74 +68 -36 +14 +6 +3 -3 -17 +71 +83 +1 -11 -26 -27 +33 +30
+2% +3% +2% +13% +21% +7% -9% -16% +22% +12% 0% -14% +2% -2% -12% +20% -6% +4% -11% -15% +27% +21% +25% -6% +5% +1% +4% -2% -2% +8% +7% +1% -6% -4% -2% +40% +26%

In the work place today, you are more likely to be 
discriminated against for having a working class 
accent than because of the colour of your skin

188 121 67 41 38 59 28 23 56 46 48 39 54 83 63 70 10 17 50 13 17 29 36 37 21 83 2 9 121 68 114 13 9 50 165 13 9
9% 13% 7% 18% 12% 8% 10% 5% 18% 9% 8% 7% 7% 10% 8% 12% 5% 9% 9% 7% 11% 9% 13% 6% 6% 17% 2% 5% 11% 8% 10% 12% 4% 9% 9% 15% 8%

. B . E.G* G . . . I.J.K . . . . . . . * * . . * . W.Z . . W.X.Z.AA * * . . . * . . . * *
414 198 216 41 70 155 49 100 69 112 114 114 184 156 159 129 42 36 93 59 34 84 59 146 60 86 32 30 233 179 232 21 52 105 360 23 24
21% 21% 21% 18% 22% 22% 17% 22% 22% 22% 20% 20% 24% 19% 21% 23% 21% 20% 17% 30% 23% 25% 22% 23% 18% 18% 33% 17% 21% 21% 21% 19% 25% 20% 21% 28% 20%

. . . * . . . . . . . . . . . . * * . R * . . . . . X.Y.AA* * . . . * . . . * *
609 298 311 62 103 199 90 155 92 149 173 183 245 251 243 163 61 50 172 62 47 97 79 213 104 141 25 48 327 271 333 34 77 163 512 24 51
31% 31% 30% 27% 32% 28% 31% 34% 29% 29% 31% 32% 32% 30% 32% 29% 30% 27% 32% 31% 31% 29% 29% 33% 32% 29% 26% 27% 29% 32% 30% 32% 37% 30% 29% 29% 44%

. . . * . . . . . . . . . . . . * * . . * . . . . . * * . . . * . . . * AH*
310 159 151 23 47 123 52 66 28 105 80 94 140 129 128 76 52 19 89 38 19 53 35 114 62 72 7 20 173 134 173 22 30 84 285 4 16
16% 17% 15% 10% 15% 17% 18% 15% 9% 20% 14% 17% 18% 15% 17% 13% 26% 10% 16% 19% 13% 16% 13% 18% 19% 15% 7% 11% 15% 16% 16% 20% 14% 16% 16% 5% 14%

. . . * . . . . . H . H . . . . O.Q* * . . * . . . Z . * * . . . * . . . * *
156 70 85 16 25 70 16 28 19 41 58 37 49 78 59 49 5 20 47 9 18 25 22 50 23 31 9 21 100 56 115 7 14 20 143 7 2
8% 7% 8% 7% 8% 10% 6% 6% 6% 8% 10% 7% 6% 9% 8% 9% 3% 11% 9% 5% 12% 7% 8% 8% 7% 6% 10% 12% 9% 7% 10% 7% 7% 4% 8% 9% 2%

. . . * . . . . . . . . . . . . * * . . * . . . . . * * . . AG * . . . * *
315 115 199 46 37 96 56 79 56 61 92 98 103 143 112 82 31 42 95 17 16 44 38 83 58 66 22 48 166 142 151 11 27 115 281 12 14
16% 12% 19% 20% 12% 14% 19% 18% 18% 12% 16% 17% 13% 17% 15% 14% 15% 23% 17% 9% 11% 13% 14% 13% 18% 14% 22% 27% 15% 17% 13% 10% 13% 21% 16% 14% 12%

. . A * . . . . . . . . . . . . * * S . * . . . . . * V.W.Y* . . . * . AD . * *
602 319 283 82 108 214 77 123 125 158 162 153 238 239 222 199 52 53 143 72 51 113 95 183 81 169 34 39 354 247 346 34 61 155 525 36 33
30% 34% 28% 36% 34% 30% 27% 27% 40% 31% 28% 27% 31% 29% 29% 35% 26% 29% 26% 37% 34% 34% 35% 29% 24% 35% 35% 22% 32% 29% 31% 31% 29% 29% 30% 43% 28%
466 229 236 39 72 193 68 94 47 146 138 131 189 207 187 125 57 39 136 47 37 78 57 164 85 103 16 41 273 190 288 29 44 104 428 11 18
24% 24% 23% 17% 23% 27% 24% 21% 15% 28% 24% 24% 24% 24% 25% 22% 29% 21% 25% 24% 25% 23% 21% 26% 26% 21% 17% 23% 24% 23% 26% 27% 21% 20% 24% 14% 16%
+136 +90 +47 +43 +36 +21 +9 +29 +78 +12 +24 +22 +49 +32 +35 +74 -5 +14 +7 +25 +14 +35 +38 +19 -4 +66 +18 -2 +81 +57 +58 +5 +17 +51 +97 +25 +15
+6% +10% +5% +19% +11% +3% +3% +6% +25% +3% +4% +3% +7% +5% +4% +13% -3% +8% +1% +13% +9% +11% +14% +3% -2% +14% +18% -1% +8% +6% +5% +4% +8% +9% +6% +29% +12%

PX11. If an employer organises regular events to 
celebrate and champion causes like LGBT+ Pride and 
Black Lives Matter, do you think this is more likely to…

611 273 336 102 114 238 75 82 131 194 174 108 243 222 203 209 34 64 128 65 53 120 110 162 93 159 41 45 343 263 394 42 48 123 494 54 50
31% 28% 33% 44% 35% 34% 26% 18% 41% 38% 31% 19% 31% 26% 26% 37% 17% 35% 23% 33% 35% 36% 41% 25% 28% 33% 42% 26% 31% 31% 35% 39% 23% 23% 28% 65% 43%

. . . F.G* G G . . J.K K K . . . . N.P * P* . . * R W.X.AA . . . W* * . . AF.AG AF.AG* . . . AH.AJ* AH*
445 242 202 41 86 119 69 130 69 102 104 160 151 225 186 116 49 36 145 33 46 60 59 136 90 95 24 40 266 178 210 29 62 144 396 10 22
22% 25% 20% 18% 27% 17% 24% 29% 22% 20% 18% 28% 20% 27% 24% 20% 24% 19% 27% 17% 30% 18% 22% 21% 27% 20% 25% 23% 24% 21% 19% 27% 30% 27% 23% 12% 19%

. . . * E . . C.E . . . I.J . L . . * * U . * . . . . . * * . . . * AD AD . * *
431 213 218 15 50 176 62 128 24 107 135 158 162 225 224 81 54 35 171 47 22 54 45 181 56 93 13 43 226 197 244 9 51 125 398 9 15
22% 22% 21% 7% 16% 25% 22% 28% 8% 21% 24% 28% 21% 27% 29% 14% 27% 19% 31% 24% 14% 16% 17% 28% 17% 19% 13% 24% 20% 23% 22% 9% 24% 23% 23% 11% 13%

. . . * C C.D C C.D . H H H . . O . O* * T.U . * . . V.X.Y.Z . . * * . . AE * AE AE . * *
237 101 136 34 38 80 36 50 43 56 76 56 111 72 77 80 36 14 50 28 14 49 38 73 39 65 5 16 137 99 115 18 26 69 215 7 12
12% 11% 13% 15% 12% 11% 12% 11% 14% 11% 13% 10% 14% 9% 10% 14% 18% 8% 9% 14% 10% 15% 14% 11% 12% 14% 6% 9% 12% 12% 10% 17% 12% 13% 12% 9% 10%

. . . * . . . . . . . . M . . . * * . . * . . . . . * * . . . * . . . * *
270 133 137 37 33 91 47 62 51 55 77 84 108 96 75 85 28 35 51 24 16 50 17 90 51 66 13 32 149 115 155 9 22 76 243 3 17
14% 14% 13% 16% 10% 13% 16% 14% 16% 11% 14% 15% 14% 11% 10% 15% 14% 19% 9% 12% 10% 15% 6% 14% 15% 14% 14% 18% 13% 13% 14% 8% 11% 14% 14% 4% 15%

. . . * . . . . . . . . . . . . * N* . . * . . V V . * V* . . . * . . . * *

Don’t know

Agree strongly

Tend to agree

Neither agree nor disagree

Tend to disagree

Agree (all)

Disagree (all)

Balance

Disagree strongly

Don’t know

Agree strongly

Tend to agree

Neither agree nor disagree

Tend to disagree

Disagree strongly

Don’t know

Agree strongly

Agree (all)

Disagree (all)

Balance

Agree (all)

Disagree (all)

Balance

Tend to agree

Neither agree nor disagree

Tend to disagree

Disagree strongly

Don’t know

Agree strongly

Tend to agree

Neither agree nor disagree

Tend to disagree

Agree (all)

Disagree (all)

Balance

Disagree strongly

Don’t know

Agree strongly

Tend to agree

Neither agree nor disagree

Tend to disagree

Disagree strongly

Don’t know

Make everyone (or most people) feel welcome at the 
company

Agree (all)

Disagree (all)

Balance

Agree (all)

Disagree (all)

Balance

Make it clear to some employees that certain types of 
views are not allowed at the company

Neither

Both

Don’t know



PX12. If a company uses aptitude or other tests or 
assessments when recruiting employees, do you think 
it should…

1444 710 733 121 196 479 241 406 174 329 409 501 567 671 644 402 136 128 458 166 104 232 177 466 237 365 76 122 837 600 805 62 148 426 1305 57 54
72% 74% 71% 53% 61% 68% 83% 90% 55% 64% 72% 89% 73% 80% 84% 71% 68% 70% 84% 84% 69% 70% 66% 73% 72% 76% 79% 69% 75% 70% 72% 58% 71% 79% 75% 69% 47%

. . . * . C C.D.E C.D.E.F . . H H.I.J . L O.P.Q . * * T.U T.U * . . . . . * * . . AE * . AD.AE AJ AJ* *
218 113 105 52 46 95 12 14 64 88 49 17 65 78 57 67 26 15 45 10 25 35 52 70 44 41 4 7 119 97 129 23 30 32 167 16 30
11% 12% 10% 23% 14% 13% 4% 3% 20% 17% 9% 3% 8% 9% 7% 12% 13% 8% 8% 5% 17% 11% 19% 11% 14% 9% 4% 4% 11% 11% 12% 21% 14% 6% 10% 20% 26%

. . . E.F.G* F.G F.G . . J.K J.K K . . . . . * * . . S* . W.Y.Z.AA . AA . * * . . AG AD.AG* AG . . AH* AH*
331 139 190 57 78 128 36 31 80 96 107 48 142 91 64 100 40 41 42 21 22 66 40 106 46 73 17 48 164 154 184 22 30 79 274 9 32
17% 14% 18% 25% 24% 18% 13% 7% 25% 19% 19% 8% 18% 11% 8% 18% 20% 22% 8% 11% 14% 20% 15% 16% 14% 15% 17% 27% 15% 18% 16% 21% 14% 15% 16% 11% 28%

. . . F.G* F.G G . . K K K . M . . N N* N* . . * R . . . . * V.W.X.Y* . . . * . . . * AH*

PX13. To the best of your knowledge, what percentage 
of the public do you think are…
Black

Mean (%) 21 18 23 25 23 19 20 19 24 22 19 19 20 20 20 21 16 22 20 19 19 20 25 21 18 20 22 19 20 21 21 20 22 19 20 38 21
Asian

Mean (%) 18 17 20 21 19 19 17 16 20 20 18 16 18 18 19 19 15 17 18 20 17 19 23 17 19 19 16 16 18 19 19 18 18 17 17 19 33
Born overseas

Mean (%) 19 17 20 23 21 19 17 16 23 19 19 16 18 18 17 18 20 19 17 17 16 18 24 18 17 18 16 17 17 20 19 21 19 18 18 21 21
Muslim

Mean (%) 19 17 21 25 20 18 17 16 23 20 18 17 17 19 20 18 14 17 20 18 17 17 25 17 17 20 17 17 18 19 19 19 21 17 18 26 23
Jewish

Mean (%) 12 9 14 14 12 11 11 11 13 12 11 11 11 12 12 11 9 12 12 11 11 10 15 12 10 11 12 11 11 12 11 12 14 12 11 16 13
Gay / Lesbian / Bisexual

Mean (%) 18 15 20 25 19 19 15 13 23 20 17 13 16 17 16 18 16 18 17 15 18 17 16 17 17 19 16 19 17 18 18 18 16 16 18 14 14
Transgender

Mean (%) 9 7 11 14 11 9 9 7 13 10 10 7 8 9 8 10 6 10 8 8 13 8 9 9 9 10 8 11 8 10 9 11 9 9 9 12 9

PX14. Are you currently in employment, or have you 
been in employment within the last five years?

1118 560 558 103 247 542 166 60 171 406 404 135 499 427 387 395 104 104 254 121 90 248 162 341 191 269 52 103 693 416 1118 0 0 0 952 58 80
56% 58% 54% 45% 77% 77% 57% 13% 54% 79% 72% 24% 64% 51% 51% 69% 51% 56% 47% 61% 60% 75% 60% 53% 58% 56% 53% 58% 62% 49% 100% 0% 0% 0% 55% 70% 69%

. . . G* C.F.G C.F.G G . K H.K H.K . M . . N.P.Q * * . R * R.S.T . . . . * * AC . AE.AF.AG * . . . AH* *
108 59 48 40 12 25 17 15 45 17 23 23 23 33 25 25 6 9 16 5 9 14 26 17 18 32 7 9 43 63 0 108 0 0 79 13 12
5% 6% 5% 17% 4% 4% 6% 3% 14% 3% 4% 4% 3% 4% 3% 4% 3% 5% 3% 3% 6% 4% 10% 3% 5% 7% 7% 5% 4% 7% 0% 100% 0% 0% 5% 16% 10%

. . . D.E.F.G* . . . . I.J.K . . . . . . . * * . . * . W . . W * * . AB . AD.AF.AG* . . . AH* *
209 93 116 19 25 46 51 68 24 34 55 94 70 102 87 42 22 28 67 19 11 27 34 73 25 39 13 25 103 104 0 0 209 0 185 4 17
10% 10% 11% 8% 8% 7% 17% 15% 8% 7% 10% 17% 9% 12% 11% 7% 11% 15% 12% 10% 7% 8% 13% 11% 8% 8% 13% 14% 9% 12% 0% 0% 100% 0% 11% 4% 15%

. . . * . . C.D.E D.E . . . H.I.J . . . . * O* . . * . . . . . * * . . . * AD.AE.AG . . * *
537 244 293 59 30 84 55 309 65 55 78 312 178 272 261 105 66 43 203 53 38 44 41 204 90 139 26 37 274 256 0 0 0 537 512 7 7
27% 25% 28% 26% 9% 12% 19% 69% 20% 11% 14% 55% 23% 32% 34% 18% 33% 24% 37% 27% 25% 13% 15% 32% 27% 29% 27% 21% 25% 30% 0% 0% 0% 100% 29% 8% 6%

. . . D.E* . . D.E C.D.E.F I . . H.I.J . L O . O* * U U U* . . V V V * * . . . * . AD.AE.AF AI.AJ * *
22 7 13 8 6 5 2 0 13 2 5 2 4 7 5 2 4 0 5 0 2 0 7 6 4 1 0 3 6 12 0 0 0 0 18 1 0
1% 1% 1% 4% 2% 1% 1% 0% 4% 0% 1% 0% 0% 1% 1% 0% 2% 0% 1% 0% 1% 0% 3% 1% 1% 0% 0% 2% 1% 1% 0% 0% 0% 0% 1% 1% 0%

. . . G* G . . . I.J.K . . . . . . . * * . . * . . . . . * * . . . * . . . * *

Those who have worked in the last 5 years 1434 711 722 162 284 613 233 142 240 457 482 252 592 562 499 462 132 141 338 145 110 289 222 432 234 340 71 137 839 583 1118 108 209 0 1216 75 109
Unweighted Sample 1527 732 794 209 318 607 249 144 302 480 480 262 530 466 380 428 75 126 248 112 94 273 217 461 269 363 85 132 936 578 1174 123 230 0 1238 121 122

PX15. Do you, or did you, ever avoid saying 
professionally legitimate things at work for fear of not 
being sufficiently politically correct or of accidentally 
causing offence?

145 74 70 17 31 74 13 9 29 46 54 15 46 69 58 40 8 17 45 13 12 25 23 31 30 48 6 6 85 58 124 11 9 0 117 18 10
10% 10% 10% 11% 11% 12% 6% 6% 12% 10% 11% 6% 8% 12% 12% 9% 6% 12% 13% 9% 11% 9% 11% 7% 13% 14% 8% 4% 10% 10% 11% 11% 4% 0% 10% 24% 9%

. . . * . . . * . . . . . . . . * * . * * . * . . W * * . . AF * . ** . AH* *
207 122 85 31 46 85 23 22 50 74 48 35 78 83 75 69 13 13 52 21 22 37 48 62 32 44 7 15 126 81 167 14 26 0 165 15 16
14% 17% 12% 19% 16% 14% 10% 16% 21% 16% 10% 14% 13% 15% 15% 15% 10% 9% 16% 14% 20% 13% 22% 14% 14% 13% 10% 11% 15% 14% 15% 13% 13% 0% 14% 20% 15%

. . . * . . . * J . . . . . . . * * . * * . * . . . * * . . . * . ** . * *
355 188 168 31 78 153 62 31 49 133 122 51 149 145 117 127 36 36 77 38 35 75 62 114 53 71 24 32 212 141 270 25 61 0 299 20 27
25% 26% 23% 19% 28% 25% 27% 22% 20% 29% 25% 20% 25% 26% 23% 28% 27% 26% 23% 26% 32% 26% 28% 26% 23% 21% 34% 23% 25% 24% 24% 23% 29% 0% 25% 27% 25%

. . . * . . . * . . . . . . . . * * . * * . * . . . * * . . . * . ** . * *
250 124 126 23 63 90 47 26 43 74 88 43 114 93 88 83 23 21 58 26 20 56 31 82 30 61 14 31 152 96 190 21 38 0 212 9 21
17% 17% 17% 14% 22% 15% 20% 19% 18% 16% 18% 17% 19% 17% 18% 18% 18% 15% 17% 18% 18% 20% 14% 19% 13% 18% 20% 23% 18% 16% 17% 20% 18% 0% 17% 13% 19%

. . . * . . . * . . . . . . . . * * . * * . * . . . * * . . . * . ** . * *
409 189 220 49 55 177 79 50 55 112 142 98 175 154 142 126 51 43 95 41 18 82 56 123 82 91 18 40 223 183 316 32 62 0 360 11 33
29% 27% 30% 30% 20% 29% 34% 35% 23% 25% 29% 39% 30% 27% 28% 27% 39% 30% 28% 28% 17% 28% 25% 28% 35% 27% 26% 29% 27% 31% 28% 29% 30% 0% 30% 15% 30%

. . . * . . D D* . . . H.I . . . . * * . * * . * . . . * * . . . * . ** . * *
69 15 53 11 11 34 9 4 15 17 27 10 30 18 18 18 1 11 11 6 3 14 3 20 7 25 1 13 41 24 51 4 13 0 62 1 2
5% 2% 7% 7% 4% 6% 4% 3% 6% 4% 6% 4% 5% 3% 4% 4% 1% 8% 3% 4% 3% 5% 1% 5% 3% 7% 2% 9% 5% 4% 5% 4% 6% 0% 5% 2% 2%

. . A * . . . * . . . . . . . . * * . * * . * . . V * V* . . . * . ** . * *

Those who have worked in the last year 1226 618 606 143 260 567 182 74 216 423 427 158 522 459 412 420 110 113 270 126 99 261 188 359 209 300 58 112 736 479 1118 108 0 0 1031 71 92
Unweighted Sample 1297 626 670 180 289 549 198 81 265 440 422 169 465 375 309 383 61 106 191 100 81 245 191 380 234 312 68 112 834 452 1174 123 0 0 1040 114 104

PX16. In the past year, has your employer made 
statements or organised events about social issues 
which you felt were outside the business / purpose of 
the company?

185 124 61 30 65 58 20 11 55 69 39 23 77 62 62 54 16 18 37 24 15 31 57 38 24 47 9 10 125 60 163 21 0 0 147 14 16
15% 20% 10% 21% 25% 10% 11% 15% 25% 16% 9% 14% 15% 14% 15% 13% 15% 16% 14% 19% 15% 12% 31% 11% 11% 16% 15% 9% 17% 13% 15% 20% 0% 0% 14% 19% 17%

. B . E* E.F . * * J* J . * . . . . * * * * * . W.X.Y.AA* . * . * * . . . * ** ** . * **
882 423 458 94 171 420 142 55 136 314 310 121 382 337 325 309 81 61 211 99 66 193 116 277 162 215 42 70 521 354 812 70 0 0 755 52 59
72% 68% 76% 66% 66% 74% 78% 74% 63% 74% 73% 76% 73% 73% 79% 73% 74% 54% 78% 79% 66% 74% 62% 77% 78% 72% 72% 63% 71% 74% 73% 65% 0% 0% 73% 73% 64%

. . . * . . * * * . . * . . Q Q * * * * * . * V V* . * * . . . * ** ** . * **
159 71 88 19 24 89 20 8 25 40 79 15 62 60 25 57 13 34 23 2 18 37 14 44 23 38 8 32 90 65 142 16 0 0 128 6 18
13% 11% 14% 13% 9% 16% 11% 10% 12% 10% 18% 9% 12% 13% 6% 14% 12% 30% 8% 2% 18% 14% 7% 12% 11% 13% 13% 28% 12% 14% 13% 15% 0% 0% 12% 8% 19%

. . . * . . * * * . I * . . . N * N.O.P* * * S* S * . * . * V.W.X.Y* . . . * ** ** . * **

All GB Adults 1993 962 1029 229 320 702 290 451 318 513 565 565 774 841 765 570 202 184 545 197 150 332 269 642 328 480 97 177 1119 852 1118 108 209 537 1746 83 116
Unweighted Sample 1993 937 1054 256 345 681 313 398 355 525 552 536 675 677 573 507 107 164 390 157 120 319 249 629 351 490 107 167 1176 795 1174 123 230 447 1670 130 134

Set the same pass-mark for everyone, regardless of 
background

Set a lower pass-mark for applicants who went to a less 
good school

Don’t know

Currently in employment

Not currently employed but have been employed within 
last year

Yes

No

Don’t know

Not currently employed but have been employed within 
last five years

No

Don’t know

Very often

Quite often

Sometimes

Rarely

Never

Don’t know


